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Nebraska – Activists Declare Victory for Working Middle Class

The right to collective bargaining for Nebraska public employees survived an assault by the right wing. The victory resulted from a deal between state lawmakers and union activists led by members of Nebraska Association of Public Employees (NAPE)/AFSCME Local 61.

NAPE laid the groundwork in conjunction with other public unions in Nebraska and the state AFL-CIO. “We held joint rallies in Omaha and Lincoln — throughout the winter and spring — in solidarity with our Wisconsin brothers and sisters, and built our own fight,” says NAPE Exec. Dir. Julie Dake Abel. “We built alliances with community organizations that also held rallies in support of public employees and collective bargaining.”

The threat came from business groups that wanted to change the system determining how wages are set, which had been based on comparisons with similar jobs in other communities. The business groups threatened to launch a ballot initiative to do away with collective bargaining for public employees unless lawmakers agreed to alter the process of computing how total compensation for workers is calculated, simplify the state’s dispute resolution process and make other changes.

Determined to preserve their collective bargaining rights, activists called their state senators, volunteered at phone banks, sent e-mails, lobbied their lawmakers personally and packed legislative hearing rooms until they overflowed.

Eventually, in a compromise, the state agreed to maintain collective bargaining. And the state agency that resolves disputes over wages would be limited in how much compensation it could order, and would have to consider pensions and other benefits when setting wages.

“We don’t like it but we support it,” says Abel, since it preserved collective bargaining “in the face of a business climate that wanted it repealed if a compromise could not be reached.”

With unions leading the way, she notes, traditionally conservative Nebraska “has been able to accomplish something that other states — labor-friendly ones — have not been able to do.”

Nebraskans thus avoided the destructive and patently unfair course taken by right-wing governors in Ohio, Wisconsin and other states where basic worker rights have been revoked or imperiled.

“We fought them trying to take away our union and our collective bargaining rights,” says Abel. “We were not for the taking.”
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Local 251 is fighting the action taken by the Omaha Parks Dept. concerning the laid off and transferred AEOI positions. We are asking the city to lay off all part time and seasonal operators as per our contract. Binding arbitration will probably settle the matter. Tim Dowd will be handling this for us. Stay tuned.

http://motherjones.com/mojo/2011/11/ohio-union-afscme-andrew-cuomo?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+Motherjones%2Fmojoblog+%28MotherJones.com+|+MoJoBlog%29
Post-Ohio, Unions Set Their Sights on...Democrat Andrew Cuomo?

—By Andy Kroll
Mon Nov. 14, 2011 9:16 AM PST

The repeal of Ohio Gov. John Kasich's anti-union law last week marked the biggest political win of 2011 for labor unions. Post-election analyses hailed the result as a sign that organized labor was still a force to be reckoned with and a major player in the 2012 presidential election.

Now, fresh off the Ohio win, the American Federation of State, County, and Municipal Employees (AFSCME) is setting its sights not on, say, Wisconsin Gov. Scott Walker or Michigan Gov. Rick Snyder, but an unlikely political opponent: New York's Democratic governor, Andrew Cuomo. AFSCME, one of the largest public-worker unions in the US, recently made a six-figure ad buy in New York in which it will trumpet the role of public workers in responding to and recovering from Hurricane Irene, which caused $7 billion worth of damage along the East Coast.

AFSCME's ad buy is a big one, spanning two weeks and TV, radio, and print media outlets. 

Here's a TV ad from the New York blitz: http://www.youtube.com/watch?v=EZurJfxoKAM&feature=player_embedded

So why target Cuomo, a Democrat, instead of GOP governors, you might ask? Even though he's a Dem, union officials see Cuomo as on the wrong side of the fight over workers' rights and benefits. In 2010, Cuomo campaigned on reforming pensions for public workers, sparking a battle with teachers unions. In a February budget speech, Cuomo asked unions for $450 million in concessions to help balance a budget awash in red ink. The unions have fought Cuomo at every turn, bashing him for capping a state property tax that helps fund schools and for mimicking GOP governors' attacks on public workers.

Think of AFSCME's New York ad buy as a warning shot: Whether you're a Democrat or a Republican, if you try to slash workers' rights, unions are willing to spend big to push back just as hard.
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Celebrating 75 Years of Solidarity with America’s Working Families 

Washington, DC —  

Beginning this month until October 2012, AFSCME will celebrate its 75th anniversary as a fighting union. Begun in 1936 by a group of civil servants in Madison, Wis., who sought to prevent political interference in the hiring of public employees, AFSCME has grown to 1.6 million members nationwide and is the largest union in the AFL-CIO.

“For 75 years, our members have worked to build a strong middle class and keep the American Dream alive for every working American,” notes AFSCME Pres. Gerald W. McEntee. “We have a proud history fighting for collective bargaining rights, for civil rights, for women’s rights and for the vital public services that Americans depend upon in good times and in bad.”

The union has developed a traveling exhibit “AFSCME: Yesterday, Today and Tomorrow” that will be displayed at union meetings and conventions around the country throughout the coming year. An early version of the exhibit was first previewed at the AFSCME Women’s Conference in October. The completed exhibit will be displayed in the union’s Washington, DC, headquarters on Monday and Tuesday, Oct. 31 and Nov. 1. In the coming months, it will be displayed in Maryland, Ohio, Pennsylvania, Wisconsin and other states throughout the country.

“This exhibit will remind our members of the long struggle to secure the rights that so many take for granted today,” McEntee said. The exhibit includes panels featuring the union’s fight for collective bargaining rights in the mid-20th century, including the historic struggle of the Memphis sanitation workers, all members of AFSCME Local 1733, who struck in 1968 to gain recognition for the union. “Martin Luther King Jr. died while fighting for the rights of our members,” McEntee noted.

The exhibit also contains panels detailing the union’s successful campaigns to create pay equity for women, including the decade-long effort in Washington State to end discriminatory pay scales for women and the historic 1981 strike by Local 101 in San Jose, Calif., which led the city to raise salaries for positions typically held by women. More than 50 percent of AFSCME’s membership is comprised of women, and the union has a long history of leadership on issues of women’s rights and equality.

Other topics highlighted in the exhibit are AFSCME’s efforts to protect Social Security and the retirement security of American workers and the union’s long struggle to ensure the passage of health care reform legislation. The exhibit also depicts the union’s efforts to protect collective bargaining rights, which were attacked by Wall Street-backed politicians in states such as Wisconsin and Ohio earlier this year. The reaction in those states led to widespread public demonstrations throughout the country and the emergence of a Main Street Movement to create an economy that would benefit all Americans, rather than just the very wealthy.

AFSCME plans other activities and programs to commemorate the union’s 75th anniversary, including events at the union’s biannual convention which will be held in Los Angeles in June 2012. A special video and website will be available in the coming weeks.

AFSCME's 1.6 million members provide the vital services that make America happen. With members in hundreds of different occupations — from nurses to corrections officers, child care providers to sanitation workers — AFSCME advocates for fairness in the workplace, excellence in public services and prosperity and opportunity for all working families.

[image: image5.jpg]We Make America Happen | AMERICAN FEDERATION OF STATE. COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO




AFSCME Chief to Step Down After 30 Years

By STEVEN GREENHOUSE Published: November 3, 2011 

Gerald W. McEntee, president of the American Federation of State, County and Municipal Employees for three decades, said on Thursday that he would step down next June when his two-year term expires. 

Mr. McEntee, one of the nation’s most powerful union leaders, has also served as chairman of the A.F.L.-C.I.O.’s political committee for 15 years, playing a major role in revamping organized labor’s roles in presidential, Senate and House races. 

Under Mr. McEntee, 76, the union grew to 1.4 million members, from 900,000, and became known for its political war chest. Mr. McEntee deployed his union’s and the A.F.L.-C.I.O.’s political funds not just to back Democratic candidates, but also to defeat efforts to privatize Social Security and change Medicare. 

“It’s been a long time,” Mr. McEntee said in an interview. “I’m not out of gas; I’d like to see some other people take over.” 

His decision was first reported by American Prospect magazine. 

Danny Donohue, president of the Civil Service Employees Association, one of the union’s giant New York State affiliates, declared his candidacy on Thursday. Union officials said that Mr. McEntee’s No. 2, the union’s secretary-treasurer, Lee A. Saunders, was also likely to run for the union’s presidency. Mr. Saunders, who declined to comment about his plans, defeated Mr. Donohue in a race for the No. 2 spot in July 2010. 


[image: image6]November 22, 1909 - In the “Uprising of the 20,000,” female garment workers went on strike in New York City to demand better pay and an end to sweatshop working conditions. They were led by 19-year-old Clara Lemlich, who exorted her fellow workers, "I have no further patience for talk as I am one of those who feels and suffers from the things pictured. I move that we go on a general strike...now!” The strike was successful in achieving some gains for workers, but not in breaking the cycle of sweatshop production. Two years later, the slave-like conditions made international headlines when 146 workers were killed in the Triangle Shirtwaist Fire. Read more about Clara Lemlich and the Uprising of the 20,000 

at http://www.aflcio.org/aboutus/history/history/uprising_fire.cfm and 

http://www.tenement.org/encyclopedia/labor_uprising.htm
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Union Strategies for Hard Times: Helping Your Members and Building Your Union in the Great Recession outlines a frank and systematic program for union leaders, stewards and activists who want to respond aggressively to those employers and financial interests that would have working people and their institutions just shut up, be nice and accept what’s given them. 
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Featured in UCS Labor Books Catalog
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[image: image9]Have a suggestion or a story for the newsletter; or moved and no longer get your snail mail from us? Call the local office at (402) 346-4011. Items for the newsletter are due on the 15th of each month. 
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